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They say patience is a virtue. With investing, I would agree. But if patience is a virtue, then what is preparedness? Without it, you can't have patience in
your investing habits. Preparedness comes in many forms but at its core is recognizing what may occur and developing plans to mitigate those risks.

Comprehensive financial planning can be the first step you take to being prepared for the unexpected. We can work together to identify those situations
and develop options for addressing them.

Let's meet and begin the process of building the resilient plan you and your family need to deal with the unexpected.

I hope all are well and healthy - as always, I am happy to help those you know who may benefit from financial planning.

Chuck

In July 2020, half of U.S. adults were concerned that a major health event in their household could lead to
bankruptcy, compared with 45% in early 2019. Health-related bankruptcy fears increased significantly for
younger people.

Source: Gallup, 2020
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Key Retirement and Tax Numbers for 2021
Every year, the Internal Revenue Service announces
cost-of-living adjustments that affect contribution limits
for retirement plans and various tax deduction,
exclusion, exemption, and threshold amounts. Here
are a few of the key adjustments for 2021.

Estate, Gift, and Generation-Skipping
Transfer Tax
• The annual gift tax exclusion (and annual

generation-skipping transfer tax exclusion) for 2021
is $15,000, the same as in 2020.

• The gift and estate tax basic exclusion amount (and
generation-skipping transfer tax exemption) for 2021
is $11,700,000, up from $11,580,000 in 2020.

Standard Deduction
A taxpayer can generally choose to itemize certain
deductions or claim a standard deduction on the
federal income tax return. In 2021, the standard
deduction is:

• $12,550 (up from $12,400 in 2020) for single filers or
married individuals filing separate returns

• $25,100 (up from $24,800 in 2020) for married
individuals filing joint returns

• $18,800 (up from $18,650 in 2020) for heads of
households

The additional standard deduction amount for the blind
or aged (age 65 or older) in 2021 is:

• $1,700 (up from $1,650 in 2020) for single filers and
heads of households

• $1,350 (up from $1,300 in 2020) for all other filing
statuses

Special rules apply if you can be claimed as a
dependent by another taxpayer.

IRAs
The combined annual limit on contributions to
traditional and Roth IRAs is $6,000 in 2021 (the same
as in 2020), with individuals age 50 and older able to
contribute an additional $1,000. The limit on
contributions to a Roth IRA phases out for certain
modified adjusted gross income (MAGI) ranges. For
individuals who are covered by a workplace retirement
plan, the deduction for contributions to a traditional
IRA also phases out for certain MAGI ranges. (The
limit on nondeductible contributions to a traditional IRA
is not subject to phase-out based on MAGI.)

Employer Retirement Plans
• Employees who participate in 401(k), 403(b), and

most 457 plans can defer up to $19,500 in
compensation in 2021 (the same as in 2020);
employees age 50 and older can defer up to an
additional $6,500 in 2021 (the same as in 2020).

• Employees participating in a SIMPLE retirement plan
can defer up to $13,500 in 2021 (the same as in
2020), and employees age 50 and older can defer up
to an additional $3,000 in 2021 (the same as in
2020).

Kiddie Tax: Child's Unearned Income
Under the kiddie tax, a child's unearned income above
$2,200 in 2021 (the same as in 2020) is taxed using
the parents' tax rates.
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COVID-19 and the Importance of Disability Income Insurance
The prospect of being unable to work due to an illness
or injury may seem remote to many of us, particularly
during our younger working years. However, the
COVID-19 pandemic has increased the chances of
getting sick and not being able to work for an extended
period, making disability income insurance (DI) more
important than ever, regardless of your age.

Health insurance may pay for some of the medical
expenses related to your illness, but it won't cover your
lost wages if you can't work. And while many
employers offer some form of sick leave, it may not
last long enough to cover the length of time you can't
work. Disability income insurance pays a portion of
your salary if you are unable to work due to an injury
or illness. But will DI cover you if you can't work due to
COVID-19?

Will Disability Insurance Pay for
COVID-19-Related Disabilities?
Generally, disability income insurance provides
income benefits if you are unable to work for a medical
reason. Before paying a claim for benefits, most DI
policies require that you are unable to work because of
a diagnosed medical condition, such as COVID-19,
that has been verified by a doctor or other qualified
medical professional.

If you are ill, or test positive for the virus, and are
unable to work due to your illness or a medical
quarantine (i.e., you can't work remotely), you should
qualify for DI benefits. On the other hand, even if you
tested positive and have a mild illness or are under a
medical quarantine, but you have the ability to work,
(i.e., you can work remotely), then you probably won't
qualify for DI benefits. It is important to note that social
quarantine (e.g., a government-mandated
stay-at-home order) is not a medical quarantine and
will not qualify for DI benefits. Likewise, if your
employer shuts down temporarily or permanently due
to the virus, you will not qualify for DI benefits.

Short-Term Disability Insurance vs.
Long-Term Disability Insurance
There are two types of disability income insurance,
short term and long term. While the provisions may
vary by insurer, short-term DI policies usually have
short elimination, or waiting periods (3-14 days)
following the onset of your disability before the
insurance pays. Although some policies offer benefits
for up to two years, many contracts pay benefits for six
months to one year.

Long-term DI policies have a longer elimination period
(typically 90 days), but may pay benefits up to age 65,
although, in certain instances long-term DI may pay
lifetime benefits. Disability policies typically pay
benefits that equal 50% to 70% of your gross monthly
base salary. A monthly maximum benefit may apply.

For disability protection related to COVID-19,
short-term DI should be enough if you miss work due
to a medical quarantine. However, if you're unable to
work for a longer time due to complications from the
virus, long-term DI would be needed.

A complete statement of coverage, including
exclusions, exceptions, and limitations, is found only in
the policy. It should be noted that carriers have the
discretion to raise their rates and remove their
products from the marketplace. Guarantees are
subject to the financial strength and claims-paying
ability of the issuer.

Where Can You Get Disability Insurance?
In general, access to disability benefits can come from
private insurance (individual or group DI policies
purchased from an insurance company) or
government insurance (social insurance provided
through federal or state governments).

Private disability insurance refers to disability
insurance that you purchase through an insurance
company. Many types of private disability insurance
exist, including individual DI policies, group policies,
group association policies, and riders attached to life
insurance policies.

Private disability policies usually offer more
comprehensive benefits to insured individuals than
social insurance. Individually owned disability income
policies may offer the most coverage (at a greater
cost), followed by group policies offered by an
employer or association. Check with your employer or
professional association to see if you are eligible to
participate in a group plan. Even if your employer
offers disability insurance, it's probably short-term DI
and may not provide benefits if a disability due to
COVID-19 lasts for more than three months. For
disabilities that last longer or are permanent, you'll
need a long-term DI policy to provide benefits while
you can't work.
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Four Tips to Help Avoid Burnout While Working from Home

Prepared by Broadridge Investor Communication Solutions, Inc. Copyright 2021

IMPORTANT DISCLOSURES

Broadridge Investor Communication Solutions, Inc. does not provide investment, tax, legal, or retirement advice or recommendations. The
information presented here is not specific to any individual's personal circumstances.

To the extent that this material concerns tax matters, it is not intended or written to be used, and cannot be used, by a taxpayer for the
purpose of avoiding penalties that may be imposed by law. Each taxpayer should seek independent advice from a tax professional based
on his or her individual circumstances.

These materials are provided for general information and educational purposes based upon publicly available information from sources
believed to be reliable — we cannot assure the accuracy or completeness of these materials. The information in these materials may
change at any time and without notice.

The coronavirus pandemic has completely changed
the corporate landscape. Many companies have
transitioned to having a majority of their employees
work from home. As a result, long commutes, office
lunches, and face-to-face meetings could be a thing of
the past.

Even when the pandemic eventually subsides, working
remotely may be here to stay. According to a recent
survey, three-quarters of adults who are able to work
remotely would like to continue doing so at least one
day a week after the pandemic is under control.1

While working from home has its advantages (e.g., no
commuting costs, more flexibility), it also comes with
certain challenges (e.g., lack of home office space,
dealing with distractions at home). Often these
challenges can make it difficult to have a healthy
work/life balance. That's why it's important to take
steps to help avoid burnout while working at home.

Here are some tips to help you stay on track.

1. Carve out a dedicated workspace. Ideally, your
work-from-home setup should be located where you
can avoid interruptions or distractions. If you don't
have a spare room to use for your workspace, try
carving out an area for your "office" wherever you can
— even a dining room table or a desk in the corner of
your bedroom can work.

2. Stick to a routine. Just because you aren't going
into an actual office each day doesn't mean you should
change your normal workday routine. Keeping a set
schedule can help you stay focused and allow you to
disconnect and wind down once the workday has
come to an end.

It can take time to adjust to working from home, but
you will eventually fall into a routine that works best for
you and allows you to maintain a healthy work/life
balance.

3. Break up the day. It's easy to forget to take breaks
when your workspace is in your home. Going for a
short walk, running a quick errand during lunch, and
standing up to stretch once in a while will help you
recharge and decompress throughout the day.

4. Stay connected. Working from home means you
have less opportunity to interact regularly with your
co-workers, which can feel isolating. That's why it is
important to stay connected by using the technological
resources that are available to you (e.g., video
conferencing, instant messaging).
1) Morning Consult, 2020
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